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Department of Thai Carpet Industry (PLC) Ltd.
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ABSTRACT

The purpose of this study were to study Factors Affecting the Work
Boringness of Workers in Axminster Department of Thailand Carpet Manufacturing
Public Company Limited. The Sample were 154 workers in Axminster Department of
Thailand Carpet Manufacturing Public Company Limited. The sample mostly were
married woman, age between 26 - 30 years, graduated high vocational certificate or
grade 12, salary higher than 10,001, working in company less than 3 years, working in
operation level.

The research materials were the Likert’s rating scale questionnaire then tested
the hypothesizes with t-test One-Way ANOVA and Correlation to defined the level of
work boringness of Workers in  Axminster Department of Thailand Carpet
Manufacturing Public Company Limited. The results of the study showed that 1)
Workers in Axminster Department of Thailand Carpet Manufacturing Public Company
Limited who had difference Gender, Marriage Status, Age, Salary and Years of Work
in Axminster Department contributed difference level of work boringness. Workers in
Axminster Department of Thailand Carpet Manufacturing Public Company Limited
who had difference Level of Position and Level of Education do not contributed
difference level of work boringness.

2) Perceived of Management of the Department and Level of Satisfaction of the
Department of Workers in Axminster Department of Thailand Carpet Manufacturing
Public Company Limited were in moderate level.

From analysis results Workers in Axminster Department of Thailand Carpet
Manufacturing Public Company Limited who Perceived of Management of the
Department in term of Work Details, Boss and Career Path contributed affect to Work
Boringness with the significance of 0.05. Perceived of Management of the Department
in term Colleague do not contributed affect to Work Boringness with the significance
of 0.05. The Level of Satisfaction in term of Department, Work Details, Boss,
Colleague, Career Path, and Salary contributed affect to Work Boringness with the
significance of 0.05. The Level of Satisfaction in term of Welfare and Career Security
do not contributed affect to Work Boringness with the significance of 0.05.



