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ABSTRACT

The three main objectives of the independent study of motivations affecting
employee loyalty in the case of State Enterprise Policy Office (SEPO) are to study the
individual factors affecting employee motivation, to study the individual factors affecting
employee loyalty, and to study the employee motivation affecting employee loyalty to
the organization. The sample size of this research is 129 respondents who are government
officers, government employees, permanent staffs, and temporary staffs at State Enterprise
Policy Office. The data is collected by using questionnaires. The statistical methods
employed are percentile, mean, standard deviation, t-Test, One way ANOVA, and Pearson
correlation coefficient.

Most of the samples are single females, aged between 25 to less than 30 years
old, having master degree education. Their monthly income ranges from 10,000 to less
than 20,000 bath. The samples have been working at SEPO for more than 4 years, with
total work experience less than 5 years.

The independent study reveals that the average level of employee motivation
is high with high score of incentive and motivation factors.

With regard to employee loyalty, it is also found that the average level of
employee loyalty is high. Finally, the test result of correlation coefficient between the
motivation and employee loyalty showed that the motivation positively correlates with
employee loyalty.



