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Independent Study Title Factors of Work Experience Associating with Organizational

Commitment of Software Developers in the Private Sector

Name - Surname Mr. Natthapong Khotchai
Major Subject General Management
Independent Study Advisor Assistant Professor Sureerut Inmor, D.Tech.Sc.
Academic Year 2017
ABSTRACT

This research aimed to study the factors of work experience associating with organizational
commitment of software developers in the private sector.

A questionnaire was administered to 234 samples in the Bangkok metropolitan and vicinity
area. Data was analyzed by descriptive statistics namely frequency, percentage, mean and standard
deviation. Inferential statistics included Independent Sample t-test, One-way ANOVA, LSD (Least
Significant Difference), and Pearson's correlation coefficient.

The results revealed that most of the respondents were male, aged between 20-30 years,
single, holding bachelor degree with the monthly income of over 30,000 baht. Their perception of
work experience and organizational commitment were at a moderate level. The hypothesis test results
showed that the developers with different status had different organizational commitment at 0.05 level
of statistical significance. Their work experience significantly correlated with the organizational

commitment at the 0.01 level.

Keywords: software developer, work experience, organizational commitment
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